
Fuii Electric Group Statement on Modern Siavery and Human Trafficking

(Fiscal Year Ended March 2026)

UnderArticie 54 ofthe UK Modern SIaveryAct 2015,Fuji Electttc Group discioses ks eTorts in Ftti

ElectHc Group and tts supply chains in Hsca1 2025(from Ap画 11,2025 to March 31,2026)to preVent

human rights violations,such as modern siavery and human tramcking,as fo‖ ows.       、

1.OveⅣiew of Company′ BusinessrSupply Chain

Fuji Electric(3roup is comprised of 68 consolidated subsidiaries and approximately 27,000

employees,and its business fields are divided into 5 segments,“ Energy",“ industry",

“Semiconductors",“ Food and Beverage Distribution",and“ C)thers"and it engagesin a wide range of

business activities including product development,production,sales and seⅣ ices,and its sales in

fisca1 2025 were l,227.5 billion yen.

The raw materiais,patts,devices,processed goods,etc,of products rnanufactured by Fuji

Electronic(3roup are purchased from approxirnately 6,500 trading partners in」 apan and overseas,

and the breakdown(based On the number of companies)iS:」 apan 750/0,China 150/0,Asia 80/O and

others 20/。 .

2.PoHcies on Prevention of Modern Siavery′ Human Trafficking

■Corporate Philosophy

Fuji Electric Group's management philosophy is‖ to pledge as responsible corporate citizens in a

giobal society to strengthen our trust vvith cornrnunities,customers and partners and fuifillits rnission

with integrityW,and the rnissions are“ to contribute to prosperity",“ to encourage creativity",“ to seek

harrnony with the environment"through any business activity,and thereby to contribute to the

realization of a sustainable society

■Fuji Electttc Code of Conduct

Fuji Electric Group has established the“ Fuji Electric Code of Conducぜ 'and set outthe basis of

decision― making and behaviorfor Fuji Electric and its employees to enable Fuji Electric and every

single employee to understand and comply with relevantiaws and regulations/international rules and

their spirit both in Japan and overseas,and to act vvith high ethical standards in orderto putthe

iiCorporate PhilosophyW into practice and fulfi‖ their social responsibilities

The nrstttem thatthe Fuji Electttc Code of Conduct sets is to“ respect and value a‖ people",which

clearly states that human rights wili be respected in relationships with a‖ people invoived in corporate

activities,and ciari蜀 es the policy for promoting the establishment of a sustainable corporate structure

which is“ neverinvoived in or complicitin human rights violations"in tight ofinternational norrns

regarding human rights,such as the“ Universal Dectaration of Human Rights",and the UN“ Guiding

Principles on Business and Human Rights".Setting out to“ respect and value our business partners",



the Code also ctarifies the policy for promoting the procurement activity to establish supply chains

which supportimpartia1/fair trade and sustainable society v胡 th the business partners.

■Policy regarding the employees of Fuli Electric Group

Based on the“ Fuji Electttc Code of Conduct",Futt Electttc Group has established the“ Policy for

Human Rights ofthe Emp10yees"targeung at every person working in the Fuji Electttc Group forthe

purpose of respecting their fundamental human rights in deveioping the policy,we referred to the

international standards and guidelines regarding human rights and specified human rights items

including prohibition of forced iabor/prohibition of child labor

To disseminate the Policy for Human Rights ofthe Empioyees,we have also established cornrnon

“Guidelines for Respecung the Human Rights of EmpiOyees"for Fuii Electttc Group and made them

known to consolidated subsidiaries in Japan and overseas,Based on the international standards such

as the RBA Code of Conductithe“Guidelines for Respecting the Human Rights of Empioyees"have

been developed to specify matters to be addressed regarding each itern ofthe“ Policy for Human

Rights ofthe Employees".

■Policy regarding supply chains

Based on the“ Fuji Electttc Code of Conducぜ ',FuJ Electronic C〕 roup cia面荀es in ls purchasing policy

thatit seeks business partners fro阿l arOund the worid who have exce‖ ent competitiveness,and are

considerate 6f corporate social responsibility,with adherence to its behavioral guideline of“ fair trade".

And our policy is to build a better partnership,deepen mutual understanding,and strive to maintain

and improve cooperative relationships with every trading partner through impartia1/fair trade with free

competition that does not discriminate beふⅣeen domestic and international ones.

In addkion,to specrically realize this policy,we have set outthe“ Fuji Electttc Group CSR

Procurement Guideline"in compliance with the RBA Code of Conduct and requests for understanding

and practice ofthis guideline including erotts tO respect human rights,such as prohibition offorced

labor/prohibition of child iabott targeting at every business partner and its supply chains

■Supportforthe 10 Pttnciples ofthe UN Global Compact

As a signatory company to the UN Global Compact(UNGC),Ftti Electttc Group supports UNGC's

1 0 principles regarding human rights/1aborrenvirOnment,anti―corruption and re¶ ects their elements in

the“ Fuli Electttc Code of Conducぜ '.

3.System for Respecting Human Rights

Fuji Electttc GrOup haS established the Sustainability Committee consisung of executive of「 lcers in

business,sales,and corporate divisions to discuss,promote,rnanage and evaluate policies/measures

regarding issues related to the environment,human rights/human resources empowerrnent and

sustainable supply chains.The matters discussed in the Sustainability Committee are regulaHy

reported in rneetings ofthe Executive Conlmittee comprising of a‖ executive oイicers and the Board of

Directo「s.



Regarding the human rights ofthe employees of Fuii Electric Group,we have established in the

SustainabilКy Committee the“ Human Rights Promodon and Human Resources Empowerment

Subcommittee"headed by the executive omcerin charge of human resources to discuss and evaluate

policies/measures for“ incorporating respect for human rights into rnanagement rneasures",

“empowettng dWerse human resources"and“ raising job sausfacdOn"Futthermore,we have

organized“ human rights promotion cornmittees"in its business sites and consolidated subsidiaries in

」apan and overseas,establishing a system to promote thorough compliance with human rights.

Regarding respectfor human rights in supply chains,the corporate procurement division works

together v胡 th the relevant divisions such as the sustainability promotion division to plan/promote

measures regarding issues related to sustainable supply chains inctuding human rights issues.

4.Identification and「 Ⅵonitoring of Human Rights Risks

in light ofthe UN“ Guiding Pttnciples on Business and Human Rights",Fuii Electttc Group promotes

human rights due d‖ igence based on the Policy for Human Rights ofthe EmpiOyees to respectthe

human rights of every stakeholder engaged in our corporate activities.

Based on ourWGuidelines on Respectfor Human Rights for Employeesii and WHuman Rights and

Labor Assessment Sheet,it we conducted an analysis of human rights risks― ―including those related

to temporary workers―一using a Seif―Assessment Quesdonnaire(SAQ)acrOSS a‖ 79 domesttc and

international operating sites and consolidated subsidiaries(41 in Japan and 38 overseas)in FY2024.

in response to the human rights risks identi罰 ed through this assessment,we implemented ongoing

corrective measures in FY2025 for six subsidiaries wvhose initiatives were deemed insufficient

Regarding supply chains,we carry out annual CSR seif― assessmentfor mttor buSiness pahners

accounting forthe top 800/O oftransaction value in fisca1 2025,we conducted seif― inspections based

on the“ Fuli Electttc Group CSR Procurement Guideline"targeung the 893 main business partners

(757 companiesin Japan and 136 companies overseas)that accountforthe top 800/O of purchases in

the pastthree years(伺 sCa1 2022-2024)among approximately 6,500 group_wide business partners.In

these sel卜 inspections,we conducted a risk suⅣ ey on a total of nine items,including human rights and

iabor,and health and safety.As a result,we found a high ievel ofirnplementation of human

rights/1abor,and health and safety.

From October 2022,we require new business partners to carry out CSR seif― assessment and

confirmed the situation oftheir eTorts on human rights

5.Establishment of Human Rights Consuitation Desks and Whistie‐BIowing system

Fuji Electttc Group has established human ttghts consuttadon desks for empioyees in maior

business sites ofits companies and promoted awareness ofthese desks in addition,we have also

introduced the“Business Ethics Whistie― BIowing Systern"to prevent and quickly detect violations of

iaws and Company rules,including rules related to human rights.Empioyees can report by telephone

or e― mailto compliance divisions orto an outside attorney should they detect a violation.

in addition,we have set up the“ Pattner Hotline"to receive reports fronl external stakeholders and



have been working to ensure thatthe hotline is we‖ known by posting on our website,holding briefing

sessions for our business partners,etc.

in both whistie― blowing systems,we thoroughiy protect whistlebiowers by keeping theirinforrnation

conidential and prohibiting disadvantageous treatrnent and retaliation/discrirnination because of their

reporting,and then conductfact― finding,corrective measures,prevention of recurrence,disposition

and other solutions and provide them with feedback regarding the deta‖ s ofthe response in FY2025,

a total of 55 consuitations and reports were received across the entire Croup through our combined

reporting mechanisms― the Human Rights Consultation Desk,Corporate Ethics VVhistlebiowing

System,and」 aCER(Japan Centerfor Engagement and Remedy on Business and Human Rights)

Corrective and preventive actions have been completed for a‖ cases

6.Education′Training

Fuji Electttc Group has transiated the“ Ftti Electttc Code of Conduct"and“ Policy for Human Rights

ofthe Empioyees"into languages that can be understood ioca‖ y,distributed the transiated versions to

every site ofthe consolidated subsidiaries in」 apan and overseas,and asked a‖ empioyees to

understand and thoroughiy comply with them VVhen an employeeioinS the company,is promoted or

assumes the ofFice of director of a subsidiary,training is conducted to deepen understanding of

corporate responsibility to respect human rights,inctuding prohibition of forced labor/prohibition of

child iabor.

in FY2025,we conducted an e―learning training prograrn centered on the theme ofiIBusiness and

Human Rights,"which was completed by 10,756 empioyees This program wasimplemented to

promote understanding of ourinitiatives regarding business and human rights,airning to foster a

respectful and comfortable workplace environment for a‖ .

in Fuji Electric's business sites/consolidated subsidiaries in Japan and overseas,unique education

is conducted,including human rights training for employees in charge of human rights/recruitment and

education on respecting human rights in the workplace for rnanagers.

In the procurement division,in education programs regarding procurement operations for newly

assigned employees and btte村 ng sessions on measures based on the“ Fuji Electttc Group CSR

Procurement Guideline"at rneetings comprised of corporate and business site procurement

managers,we are promoting understanding/dissemination ofthe importance of efforts to respect

human rights,inctuding prohibition of forced iabo「/prohibition of ch‖ d iaborin supply chains.

7.Effons in the Future

Regarding human Hghts for Futi Electttc Group employees,we will conduct our biennial Human

Rights and Labor Assessmentin FY2026.1/Ve wiII conunue tO review and ve両 fy our progress to

ensure ongoing and sustained improvements.

Regarding supply chains,we are planning to futther erOtts to conduct CSR audits targeting our

business partners forthe purpose of strengthening the vvorkability of CSR procurement and

conttnuing tts erecuveness.Th「 ough these act彬 批ies,we wili promote further understanding of Ftti



Electttc Group:s CSR procurement and aim to improve the quality of our erorts.

8.Management Review

in Fuji Electttc Group,the policies/systems regarding respect for human ttghts including prohibttion

of forced labor/prohibition of child labor and the situation′ resuits of efforts are reported to the

Executive Comrnittee and the Board of[)irectors once a year.
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